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Knowing yourself in a professional setting is necessary, but knowing 
how others perceive you is equally critical. This document analyzes the similarities
and differences between these two categories through data collected from current
teammate feedback and an anonymous Outside Leadership Communication
Evaluation (OLCE) survey of previous colleagues. 

As you read about me, I will provide in-depth insights into who I am as a
professional by addressing the alignments and disparities between my core
values, communication styles, and cultural preferences, and how these impact my
goals.

I D E N T I F Y I N G  T H E  3  C ' S

C U R A T I N G  C O M M U N I C A T I O N

COMPASSION COMMITMENT CREATIVITY
Honesty
Respect
Integrity

Loyalty
Determination

Drive

Adaptability
Innovation
Openness

I hold myself accountable to my overarching core
values of the 3 C's, as seen above. My professional
peers have accurately identified them in my OLCE,
proving that I convey my values.

For example, many of my peers noted that I am honest
and considerate. One person even commented that I
consider feelings while ensuring that "everyone is on
board" and that “work is getting done." 

This comment is accurate because I naturally take a leadership role
in group settings. In my current team, I confirm that everyone
agrees with, or understands, every decision. Before finalizing a
decision, I invite each member to speak their mind. 

Remaining respectful and receptive to others' ideas is important to
me, and it is something my teammates have noticed throughout our
collaborative process. As such, it is evident that I have successfully
portrayed my core values. 

AMIABLE EXPRESSIVE

ANALYTICAL DRIVER

Amiables are friendly and team players,
expressives are energetic and assertive,

analyticals are data-driven and methodical, 
and drivers are decisive and task-oriented.

People perceive me differently in different
group dynamics. As a part of my OLCE, I
assessed what “role” my peers felt I best fit
into, as indicated in the chart on the right.
While I identify as a driver, my professional
network labeled me in each category.

This is unsurprising because I adjust my
behavior to match what a group needs most.

As we worked on our semester projects, I
would lead the discussions, delegate
assignment roles, and ensure we met
deadlines. 

This required me to be assertive, which was
initially challenging since we had multiple
drivers in our group. That said, it was
manageable as we grew more accustomed
to our collaborative styles.

Last year, I served as the Head of PR for
Delta Kappa Alpha, a professional cinematic
society on campus, and I assumed an
analytical role on our executive board. Many
of my colleagues would be quick to make a
decision, but I made sure we processed
potential public reactions so as not to
inadvertently harm our reputation.

This past semester, I assumed the role of a
driver because I was my team’s leader.

While some of my peers viewed me as
amiable or expressive, these are not the most
prominent of my communication styles. I am
naturally emotive and engaging; however,
these traits are slightly subdued while
working in professional settings because I
focus on the task at hand. 

These traits are still present, but they are not
as prominent as when I am in a lighter
atmosphere.

Professional Network 

Personal Rating



A N A L Y Z I N G  P E R C E P T U A L  D I F F E R E N C E S
My cultural preferences differ from my peer-identified preferences in my OLCE

because I often mold to what works best within specific group dynamics. I have my
preferences, but it is not always realistic to act as such in certain circumstances. 

COMMUNICATING DECIDING

Generally, I prefer high-context communication by
speaking with layered and nuanced messages. I am a
writer, so I instinctively prefer complex communication.
Surprisingly, my surveyed professional network views
me as a low-context, direct communicator.  

This divide stems from how I cater to different
audiences when communicating to increase
understanding between parties.

I am a Film & Television minor and, when I speak with
my colleagues from that program, I use more nuance
because creative people prefer higher-context
communication.

When I interact with my peers in the Eller College of
Management, I am more direct because
straightforward communication increases efficiency.

The majority of those that filled out my OLCE did not
work with me when I was a team leader.
When I am the team leader, I confirm that everyone is
on board with a decision.

When I am in charge, I prefer that decisions are made from
the top-down because groups tend to struggle with
finalizing choices, and I can streamline that process by
providing structure. When I am not in a leadership position, I
prefer a consensual decision-making process because I
want to be heard. 

My peers identified me as more of a consensual decider
which makes sense for two reasons:

1.

2.

As a leader, I create a welcoming environment for people to
share their ideas. I ensure productive implementation of the
best idea, regardless of whose idea it is.

Professional Network Personal Rating

All-in-all, these perceptual differences are significant to recognize because it
demonstrates how I am willing to flex my preferences for the sake of group efficiency.

S E T T I N G  U P  S U C C E S S C O M I N G  F U L L  C I R C L E
As I grow, I intend to use my now heightened self-
awareness to establish myself as a major contender in
my desired professional industry: entertainment. 

Because the film and television business is a
competitive environment, knowing how others view me
goes a long way. It provides an opportunity to make a
strong case about why I would be the best candidate
for any future position, whether it's in the marketing
department or a TV writer’s room. 

These roles require awareness of one’s place within the
group dynamic, and the ability to discern where I fit in is
invaluable.

The consistencies and disparities between my
perspective and my network's perspectives of my
core values, communication styles, and cultural
preferences provided an opportunity to self-reflect
and plan future growth. 

My peers identified traits about me that I hadn’t been
fully aware of, and in the end, I learned that my
adaptability is key to my success.

To follow along my journey, please connect with me
on LinkedIn or keep in touch via email.

www.linkedin.com/in/jackson-freed

jacksonfreed@email.arizona.edu


